
Course Description: ERISA Retirement Plan Fiduciary Litigation 

Participant class action lawsuits targeting sponsor fiduciaries, most often in ERISA-
covered defined contribution plans, have been a challenge for plan sponsors for more than 
two decades. It is not an exaggeration to say that what sponsors/sponsor fiduciaries do in 
key areas – most critically, in hiring/monitoring recordkeepers and trustees and 
selecting/monitoring funds for inclusion in the plan’s fund menu – may, in many cases, be 
affected by concerns about litigation risk.   

This course addresses fiduciary prudence and loyalty challenges with respect to recurring 
issues, including fees, fund selection/performance, and company stock, as well as 
emerging issues with respect to investment in alternatives and crypto and cybersecurity 
challenges. Our focus is on what fiduciary conduct leads to litigation, what plan fiduciaries 
should and should not do, and what areas of fiduciary decision-making are most 
problematic/most likely litigation targets.  

Learning Objectives: 

• What areas of retirement plan management have been litigation targets 

• Emerging areas of litigation 

• What the courts say – what sort of fact situations are likely to produce a “bad result” 

• What are “best practices” for avoiding litigation 

CE offered: 

• "Investments & Wealth Institute® has accepted "ERISA Retirement Plan Fiduciary 

Litigation" for 1 hour of CE credit towards the CIMA®,CPWA®, CIMC®, and RMA® 

certifications." 

• "CFP Board has accepted "ERISA Retirement Plan Fiduciary Litigation" for 1 hour of 

CE credit towards the CFP®  designation." 

• This program is valid for 1 PDCs toward SHRM-CP® and SHRM-SCP® recertification. 

• To receive CE credit, you must remain logged into the video portion of the webinar 
for the entire program.  Logging into the audio portion only is not sufficient for CE 
credit. 

 


